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The Grossmont-Cuyamaca Community College District is starting a year-long process to develop an Educational 
Master Plan that will serve as the blueprint for our future.  The Educational Master Plan is a long-range, 
comprehensive document intended to guide institutional and program development at both the college and district 
levels.  The priorities established in the Educational Master Plan will serve to guide College and District decisions 
about growth, development and resources allocation.

As the first step in this planning process, everyone in the GCCCD community (faculty, staff, students and community 
members) are invited to identify and submit information sources to be reviewed for the trend analysis in one of six 
areas – society, technology, economy, environment, politics, and education.  We are not asking you to do research, 
only to identify information you already have or that you encounter during the search period (March 21- April 25) and 
bring it to our attention for review.

Please answer the following questions for each document you submit:
(Feel free to submit as many of these forms as you would like)

1) What is the name of the document?

2) Author:

3) Source:

4) Which of the following areas does this document best address? (Please select only one)

Society

Technology

Economy

Environment

Politics and Legal Issues

Education

Other

5) Relevance:

6) Page/Section:

7) Attach Document/Place URL Here:

Download the free Adobe Reader X: http://www.adobe.com/accessibility/products/reader/
To attach a document: Reader 9: Use “Tools”-“Comments and Markups”-“Attach a File as a Comment”

Reader X: Use “Comment” (upper right), then select the paper clip icon under “Annotations”

Questions email: lynne.davidson@gcccd.edu Research, Planning and Institutional Effectiveness

PRINT FORM SUBMIT

Career Technical Education A Critical Components of States

NASDCTE









 

Education Master Plan
Information Submission Form

The Grossmont-Cuyamaca Community College District is starting a year-long process to develop an Educational 
Master Plan that will serve as the blueprint for our future.  The Educational Master Plan is a long-range, 
comprehensive document intended to guide institutional and program development at both the college and district 
levels.  The priorities established in the Educational Master Plan will serve to guide College and District decisions 
about growth, development and resources allocation.

As the first step in this planning process, everyone in the GCCCD community (faculty, staff, students and community 
members) are invited to identify and submit information sources to be reviewed for the trend analysis in one of six 
areas – society, technology, economy, environment, politics, and education.  We are not asking you to do research, 
only to identify information you already have or that you encounter during the search period (March 21- April 25) and 
bring it to our attention for review.

Please answer the following questions for each document you submit:
(Feel free to submit as many of these forms as you would like)

1) What is the name of the document?

2) Author:

3) Source:

4) Which of the following areas does this document best address? (Please select only one)

Society

Technology

Economy

Environment

Politics and Legal Issues

Education

Other

5) Relevance:

6) Page/Section:

7) Attach Document/Place URL Here:

Download the free Adobe Reader X: http://www.adobe.com/accessibility/products/reader/
To attach a document: Reader 9: Use “Tools”-“Comments and Markups”-“Attach a File as a Comment”

Reader X: Use “Comment” (upper right), then select the paper clip icon under “Annotations”

Questions email: lynne.davidson@gcccd.edu Research, Planning and Institutional Effectiveness

PRINT FORM SUBMIT

Jobs and Liberal Arts

Schroeder, Ken 

The Education Digest, April 2006

Argues a liberal arts degree, a varied background, and a willingness to learn new things and move 
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By Ken Schroeder, Managing Editor .- i- • ne

Jobs and Liberal Arts - ,
A liberal arts degree, a varied

background, and a willingness to
learn new things and move around
from oneplaceto anothermayturn
out to be the best preparation after
all for the job marlket our students
will face in the world of tomorrow.

This prediction comes from
Joyce Gioia, a strategic consult-
ing futurist concentrating on
workforce and workplace trends,
and from her partner, Roger-.
Herman, with whom she has writ-
ten 11 books and over 1,000 ar-
ticles and white papers. Herman
is a contributing editor for-
workforce and workplace trends
for 1TheFuturist, which published
their prognostications as part of
its special publication, Future Ca-'
reers. Contact them at the Herman
Group,4057BattlegroundAvenue,
Greensboro, NC 27410 (www.
hermangroup.com).

They anticipate that many -of
today'syoungpeoplewillholdjobs,
in their lifetimes that don't even
exist currently. The best prepara-
tionforthat employmentsituation,
they say, is probably a formal lib-
eral arts education combined with
skill and specialty development
through internships, work, orother
nonacademic experiences.

Job candidates with broad, in-
terdisciplinarybackgrdunds, they

note, have become increasingly
attractive to the employers out
there, and this trend is likely to.
continue during thefutureas more
professionals are called upon to
perform an increasingly expand-
ing range of tasks. Students who
have studied in the liberal arts
will -be uniquely suited-to meet
these looming challenges because
of their having developed a famil-
iarity with a wide variety of ideas
in both science and culture.

GioiaandHermanseethisbroad
worldview as enabling youngsters
to understand the relevance and
context of seemingly disconnected
ideas. These well-rounded --work-
ers, they presage, will possess a,
nicemixofhardskillsandsoftskills,
which they will be ible to apply to
tasks ranging from delicate nego-
tiations with people from other
nations to daily interaction with
complicated equipment and com-
Outer programs, all of which skills
they seeas essential in the job mar-
ket of tomorrow.

SIndications are that the econ-_
omy. will continue to grow in the
United States and around the
world for at least another decade.
According to the Bureau of Labor
Statistics Occupational Outlook

- Report for 2005, the U.S. economy
is expected to add 21 million jobs
by 2012. In the near term, jobs will
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continue to move from place to
place, and so will workers. New
jobs will be created at a rate that
will give workers a variety of
choices about where they work
and what kind of work they'll do.-,

TheWorld Future Society's 2005
Outlook report states that the
fastest-growing field will be in the
areas of professional and business
services,which are expected togain
5 million new jobs by 2012. At the
same time, low-skilled and menial
jobs inareas likermanufacturingand
mining will face continued threats
from outsourcing and automation.

Gioiaand Hermian expectsome
job changes to be more radical
than others, involving new posi-
tions which will be created to do
work that has never been done
before. Most of these jobs, they
say, will develop in response to
shifts in the marketplace or due to
advancing technologies.

Such radical changes are an-
ticipated to have tremendous in-
fluence on how people work. As
we contemplate these future ca-
reer opportunities, they note, it is
important to consider how the
job fits in the employment mar-
ketplace, what characteristics and
qualifications will contribute to
high performance and job satis-
faction, and what preparation will
be required before applicants are
qualified for the positions.

In the,years ahead, more em-
ployment choices will be based
onvalues, theypredict: Bothwork-
ers and bosses will be looking for
the ethical "why" behind each

task, each decision, and each
policy. As the two futurists ob-
serve workforce trends, they indi-
cate they are seeing this attitude
becoming more prevalent: Hav-
ing the right people onboard is
not enough; those people need to
be there for the right reasons, too.

Giola and Herman see compe-
tition for talented workers em-
powering people to choose their
jobs, their employers, their loca-

•,, tion, and even how and when they
will work. The sellers' market for
labor will give sought-after spe-
cialists the privilege of designing
their jobs to fit their preferences,
leaving the employer to modify
other roles to adjust the distribu-
tion of tasks. The workers of to-
morrow will need to be as versa-
tile as they are hard working, and
as creative as theyareknowledge-
able, the futurists advise.

calendaraDpril
Apr. 1-3, Association for Supervision

and Curriculum Development, Chicago, IL
Apr. 5-9, Council for Exceptional

Children, Salt Lake City, UT
Apr. 8-11, National School Boards

Association, Chicago, IL '
Apr. 8-12, American Educational

Research Association, San Francisco, CA
Apr. 26-28, American Alliance of

Health, Physical Education, Recrea-
tion, and Dance, Salt Lake City, UT

Apr. 26-29, National Council of
Teachers of Mathematics, St. Louis, MO

.Apr. 30-May 4, International
Reading Association, Chicago, IL

www.eddigest.com76



COPYRIGHT INFORMATION

TITLE: Jobs and Liberal Arts
SOURCE: Educ Dig 71 no8 Ap 2006

WN: 0609103474016

The magazine publisher is the copyright holder of this article and it
is reproduced with permission. Further reproduction of this article in
violation of the copyright is prohibited.

Copyright 1982-2006 The H.W. Wilson Company.  All rights reserved.


