
The charge of the District Services’ Diversity, Equity, and Inclusion Committee (DSDEIC ) is to 

build a culture of inclusivity that promotes global consciousness within District Services and our 

community.  

The committee is responsible for: 

1. Assessing progress toward and disseminating information regarding diversity and equity. 

2. Recommending meaningful strategies for improvement of diversity, equity and inclusion. 

3. Overseeing the implementation of the committee charge across District Services. 

The DSDEIC promotes acceptance of people of diverse age, ancestry, color, disability, ethnicity, 

perspective, national origin, religion, gender, sexual orientation, education, and socioeconomic 

status. The objective of the DSDEIC is to foster cultural competency, equity, and respect for all 

employees and students and to create a welcoming and inclusive educational environment where 

all feel safe, valued, and respected. 

 


