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Grossmont-Cuyamaca Community College District
Resource Allocation Formula - RAF

Bargaining/Meet & Confer Agreement
Implementation of RAF Approved by Governing Board 12/10/2013

Fiscal Year 2013/2014
Unit Confidential Administrators
Calculated Amount $9,827 — One Time

$11,639 — On Going

I. Distribution determined by Unit:

¢ One-Time: Incentive distribution in the amount of $1,091.89 to 9 unit members
effective 12/1/2013

¢ On-Going: Effective 1/1/2014 ,apply .86% to current salary schedule

ﬁ% 2-10-1y \ﬁﬂ%% ;,)/5%”

Unit Approval - date GCCCD Approval - date

Il. Implementation Processing:

e One-Time distribution paid December 2013
¢ On-schedule .86% effective 1/1/2014 to be processed on February 2014 pay period.
e Retroactive to 1/1/2014 paid in March 2014

Reviewed in Closed Session on ,2,/10'./‘3 , the Governing Board fava Mo_155V%

Sa2/5/2014  Conf Admin RAF Implementation approved 12/10/2013



Grossmont-Cuyamaca Community College District
Resource Allocation Formula - RAF

Bargaining/Meet & Confer Agreement
implementation of RAF Approved by Governing Board 12/10/2013

Fiscal Year 2013/2014
Unit Confidential Emplovee
Caiculated Amount $2,961 — One Time

$3,507 — On Going

I. Distribution determined by Unit:

e One-Time: Incentive distribution in the amount of $370.13 to 8 unit members
effective 12/1/2013
¢ On-Going: Effective 1/1/2014, apply .86% to current salary schedule

il i T /A

Unit Approval - date GCCCD Approval - date

Il. Implementation Processing:

¢ One-Time distribution paid December 2013
e On-schedule .86% effective 1/1/2014 to be processed on February 2014 pay period
e Retroactive to 1/1/2014 paid in March 2014

Reviewed in Closed Session on Am%ﬁ_z , the Governing Board F vy Mo 155V¢
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a2/5/ 7 Conf Employee RAF Implementation approved 12/10/2013 S



Grossmont-Cuyamaca Community College District
Resource Allocation Formula — RAF

Bargaining/Meet & Confer Agreement
Implementation of RAF Approved by Governing Board 12/10/2013

Fiscal Year 2013/2014
Unit Administrators’ Association
Calculated Amount 837,117 ~ One Time

S$43,959 - On Going

I. Distribution determined by Unit:

e One-Time: Incentive distribution in the amount of $600 to 62 unit members effective
12/1/2013
* On-Going: Effective 1/1/2014, apply .86% to current salary schedule

Al apjia jw é VEL

-

Unit Approval - daté GCCCD Approval - date

Il. Implementation Processing:

e One-Time distribution paid February 2014
e On-schedule .86% effective 1/1/2014 to be processed on February 2014 pay period

» Retroactive to 1/1/2014 paid in March 2014

* 121/
Reviewed in Closed Session on Q 4 ,L{ , the Governing Board Afo- UNO ro_155 44

Sa2/5/2014 Admin Assoc RAF Implementation approved 12/10/2013



Grossmont-Cuyamaca Community College District
Resource Alfocation Formula - RAF

Bargaining/Meet & Confer Agreement
Implementation of RAF Approved by Governing Board 12/10/2013

Fiscal Year 281 4

Unit CSEA

Calculated Amount $122,404 — One Time
$144,967 - On Going

I. Distribution determined by Unit:

¢ One-Time: Incentive distribution in the amount of $351,75 to 348 unit members effective
12/1/2013 o
s On-Going: Effective 1/1/2014, the longevity increment wiil be as follow:

o After five (S) years of service in the District, and each additional year of service through year
ten (10), a classified employee will receive 1% longevity salary increase, and 2% longevity
salary increase each year thereafter.

"~ "o Prior longevity will remain at the previous rates :
o On-Going for the four (4) CSEA Y-rated employees only, effective 1/1/2014, the longevity increment

* will be as follow: _
o The four {4) Y-rated employee s will receive 2% longevity salary increase in lieu of the flat

amount of $323 per year.
B¢ / ous ra‘t\tes ¥ % | /
i L 1[4l

/ 77 /G&CD Approval - date

I.- Implementation Processing:

" e One-Time distribution paid December 2013
» Effective 1/1/2014 longevity Increment will be ihcreased to the new rates. For example, ifan
employee received a longevity increase on 8/1/2013, longevity paid from 8/1/2013 to 12/31/2013
will remain at the old rate, longevity payment for January 2014 to June 2014 will be based on the
~ newrate. ' -
‘e Retroactive to 1/1/2014

D/J/Q%/ /‘// ',tﬁeGovernIngaoard FOJ{V f A/.‘) { SSUi

Reviewed in Closed Session on



Grossmont-Cuyamaca Community College District
Resource Allocation Formula — RAF

Bargaining/Meet & Confer Agreement
implementation of RAF Approved by Governing Board 12/10/2013

Fiscal Year 2013/2014
Unit Chancellor’s Cabinet
Calculated Amount $7,828 — One Time

$9,270 ~ On Going

I. Distribution determined by Unit:

e One-Time: Incentive distribution in the amount of $1,565.60 to 5 unit members
effective 1/1/2014

¢ On-Going: Effective 1/1/2014, apply .86% to current salary schedule

Sofleen Ay Wﬂ Lhofif.

Cabinet Unit Representative - date GCCCD Chancellor Approval - date

. Implementation Processing:

¢ One-Time distribution paid April 2014
o On-schedule .86% effective 1/1/2014 to be processed in April 2014 pay period
¢ Retroactive to 1/1/2014 paid in May 2014




Grossmont-Cuyamaca Community College District
Resource Allocation Formula — RAF

Bargaining/Meet & Confer Agreement
Implementation of RAF Approved by Governing Booard 12/10/2013

Fiscal Year : 2013/2014
Unit AFT
Calculated Amount $339,112 — On Going {0.86% equivalent)

A. Contract Faculty
1. Shade steps 1-5 on each salary schedule (both 10 and 11 month schedules), Step 6 will
become the initial step for new placements. Any faculty member currently below the
current step 6 will be moved to Step 6 effective January 1, 2014. Step 10 remains the top
step for initial placement purposes. '

2. Increase the percentage between step 15 and step 16 on each tenured/tenure-track faculty
salary schedule (both 10 and 11 month schedules) from the current 0.53% to 2.00%.
Effective January 1, 2014,

B. Adjunct Faculty
1. Move the non-credit faculty from the "Tech" sc!}ed ule on to the college schedule Class |,
Step 1. Effective first of month following ratification. :

2. Establish a Ciass Ill adjunct faculty classroom and nan-classroom salary class as per the
attached salary placement rules, Class lll to be 2% higher than Class il. Effective first of
month following ratification. Movement to occur on the first of month following submission

of documentation to Human Resources, X
/ﬂ,,_j,/\ vo/af)y 7 Z7 /5?—7/’/‘/
GCCCD Approval - date

Unit Approval — date

Reviewed in Closed Session on ! O,/j ’{/ V , approved by the Governing Board [ h-’a’y /1/ ﬂ AL/ -S/(//%



