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GRrOSSMONT-CUYAMACA
Communrry CoLIEGE DisTRicr

Memorandum of Understanding Between the
Grossmont-Cuyamaca Community College District
And
All Bargalning and Maset and Confer Units
Resource Allocation Foermula Calculation for 2014/2015

The approved Resource Atlocation Formula (RAF) language, page 5 under COLA and
Growth:
The best approach would be to assume a conservaltive level of growth revenue for
distribution purposes, based on the Advance Apportionment report, which is usualy
distributed in August of each year, and make the necessary adjust to RAF revenue the
following year(s).

The Digtrict and the Units have agreed to make the following adjustments to the 2014/2015
RAF calculation in March 2015:

+ Recognize one-time reimbursement of State mandated local program costs received in
January 2015 of $788,699 as an offset for increased STRS/PERS costs reflected on
Worksheet 9;

» Recognize revenues reflected on P-1 dated February 19, 2015, inciuding increased
restoration and base and COLA adjustments. These adjustments are reflected on
Worksheet 2 and related Worksheet 6.

These changes all flow-through to Worksheet A. This is a one-time non-precedent setting
agreement, which will not constitute an established practice or the status quo.
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GROSSMONT-CUYAMACA COMMUNITY COLLEGE DISTRICT

RESOURCE ALLOCATION FORMULA (RAF)
And
SALARY EQUITY TASKFORCE (SET)

2014 - 2015 ALLOCATIONS

Unit: Administrator’s Association

Calculated Amount: RAF $_79,520.00 (1.3276%)

SET$ 22,384.40 (1.01%) Educational Administrators
11,223.01__ (0.30%) Classified Administrators/Supervisors
$_33,607.41

I RAF distribution determined by Unit:

RAF appliedYon-schedule to current sralary schedules.

3750/ 15

Unit Appfoval - Date

'Z/?ﬂ 5

GCCCD Approval - Date’

I1. SET distribution — SET is distributed as an on-schedule salary adjustment.

Il. Implementation Processing:

« Educational Administrators — Increase 1/01/2014 salary schedule by
1.3276 +1.01% = 2.3376%, to be effective 1/01/2015.

« Classified Administrators/Supervisors — Increase 1/01/2014 salary
schedule by 1.3276 + 0.30% = 1.6276%, to be effective 1/01/2015.

 Apply updated pay rates April 2015; pay retro June 2015.

/ t
Reviewed in Closed Session on L’*‘/g i// 5 , the Governing Board ] 4% M ) 554

PMT 4/8/2015 mydocs: RAF and SET Implementation — Spring 2015 — Administrator’'s



GROSSMONT-CUYAMACA COMMUNITY COLLEGE DISTRICT

RESOURCE ALLOCATION FORMULA (RAF)
And
SALARY EQUITY TASKFORCE (SET)

2014 - 2015 ALLOCATIONS

Unit: AFT.

Calculated Amount: RAF $_561,883.00  (1.3276%)

SET$ 73,514.31 ( .64%) Adjunct
86,5676.32 ( .34%) Instructors
$ 160.090.63

l. Distribution determined by Unit:

RAF is applied as follows:

e Fund .25% of the 1% commitment noted on adjunct faculty health benefits
Side Letter approved 11/20/2013.

» Increase Department Chair fall, spring and su
24.22%, retroactive to 1/01/2015.

Yolys

nIt Approvél - Date

er reassigned ti

/7

GC’CMproval ﬂate '

IL SET distribution — SET is disffibuted as an on-schedule salary adjustment.

l.  Implementation Processing:

¢ Instructors:
o Increase 1/01/2014 salary schedule by .34%, to be effective 1/01/2015.
o Apply updated pay rate April 2015, pay retro June 2015.
o Process increase io Department Chair reassigned time, effective
1/01/2015. Spring 2015 will be processed as a one-time stipend.

« Adjunct:
o Increase 1/01/2014 salary schedule .64%, to be effective 1/01/2015.
o Apply updated pay rate May 2015; pay retro July 2015.

Reviewed in Closed Session on L'f A// % A5 the Governing Board I;"_)V""/? Rl

PMT 4/8/2015 mydocs: RAF and SET iImplementation — 5pring 2015 - AFT



GROSSMONT-CUYAMACA COMMUNITY COLLEGE DISTRICT

RESOURCE ALLOCATION FORMULA (RAF)
And
SALARY EQUITY TASKFORCE (SET)

2014 — 2015 ALLOCATIONS

Unit: Confidential Administrators

Calculated Amount: RAF $_20,534.00 (1.3276%)

SET$_11514.74 ( .89%)

1.~ RAF distribution determined by Unit:

RAF applied on-schedule to current salary schedule.
XU o)y /=Y
— #is/s //Z (9%
Unit Approval - Date / GecetHApproval - Date

IL. SET distribution — SET is distributed as an on-schedule salary adjustment.

1. Implementation Processing:

o Increase 1/01/2014 salary schedule by 1.3276% + .89% = 2.2176%, to be

effective 1/01/2015.

o Apply updated pay rate April 2015; pay retro June 2015.

-~ .
Reviewed in Closed Session on ij/ 71 / 2 the Governing Board Faoy my 1S50%

PMT 4/8/2015 mydocs: RAF and SET Implementation — Spring 2015 - Confidential Administrator



GROSSMONT-CUYAMACA COMMUNITY COLLEGE DISTRICT

RESOURCE ALLOCATION FORMULA (RAF)
And
SALARY EQUITY TASKFORCE (SET)

2014 — 2015 ALLOCATIONS

Unit: Confidential Employees

Calculated Amount: RAF $_6,751.00  (1.3276%)

SET$_ 429411 ( .74%)

l. Distribution determined by Unit:

RAF applied on-schedule to current salary schedule.

ol r
0 - I 7 . /
Unit Approval - Date /‘G&C'CD Approval - Date

il. SET distribution — SET is distributed as an on-schedule salary adjustment.

Il Implementation Processing:

e Increase 1/01/2014 salary schedule by 1.3276% + .74% = 2.0676%, to be
effective 1/01/2015.

« Apply updated pay rate April 2015; pay retro June 2015.

Reviewed in Closed Session on L7’/ ? i/ { , the Governing Board @‘//V/ A 1 S5v%

PMT 4/8/2015 mydocs: RAF and SET Implementation —Spring 2015 - Confidential Employees



GROSSMONT-CUYAMACA COMMUNITY COLLEGE DISTRICT
RESOURCE ALLOCATION FORMULA (RAF)
' And
SALARY EQUITY TASKFORCE (SET)

2014 - 2015 ALLOCATIONS

Unit Chancellor's Cabinet

Calculated Amount =~ RAF $14,572.00 (4.44% for Vice Chancellors Only)
SETS_7,514.27 (.71% for all members)

I.  Distribution determined by Unit:

RAF applied on-schedule to Vice Chancellors Only

W@J ".'/2«'»/15’ W tels

Unit Approval - date GCCCD Approval - date

Il.  SET distribution — SET is distributed as on oh-schedule salary adjustment

lil. Implementation Processing:

® Vice Chancellors - Increase 1/1/2014 salary by 4.44% + .71% = 5.15%, to be effective
1/1/2015

. Presiden’ts and Chancellor — Increase 1/1/2014 salary by .71%, to be effective |
1/1/2015 |

¢ Apply updated pay rates May 2015, pay retro June 2015

Reviewed in Closed Session on qﬁ?’/ / (,the Governing Board Fd Urp v S50

TC4/20/2015 Chancellor's Cabinet RAF and SET implementation - Spring 2015



GROSSMONT-CUYAMACA COMMUNITY COLLEGE DISTRICT

RESOURCE ALLOCATION FORMULA {RAF)
And
SALARY EQUITY TASKFORCE (SET)

2014 - 2015 ALLOCATIONS

Unit: CSEA

Caleutated Amount: RAF $_232,127.00_(1.3276%)

SET $_116,349.84 (includes all families — various rates)

&/Z/ " e | % /‘{
ate 75 /c\dco Apgroval - Date

SET distribution — SET is distributed as an on-schedule salary adjustment.

" Distribution determined by Unit:

.  Impiementation Processing:
« Increase 1/01/2014 salary schedule by 1.3276% + PEQIDISQG. 1o be effective
1/0172015. 5 €T -

Wy
o Apply updated pay rate w?zm 5; pay retro August 2015.

s SET implementation pending.

/- r .
Reviewed in Closed Session on %z ’ ;‘,A{ the Goveming Board I’ WW Ve 1 ff&@

PMT 4/08/2015 mydocs: RAF and SET Implementation - Spring 2015 - CSEA




