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• Exercise 1: Demo of Datamart and Excel

• Employee Data: Faculty & Staff Demographics 

Report

• Student Data: Annual/Term Student Count Report

• Cleaning the Data & Pivot Table

• Significantly Underrepresented Group Analysis

• Exercise 2: Hands-on Activity using Datamart

• EEOC Adverse Impact Test (4/5 Rule)

Outline
Breakout Session A: Statewide Demographic Data at Your 

Fingertips: How to Use the CCCCO DataMart



• The EEO Longitudinal Data Guide was released in 

April of 2018

• The Chancellor’s Office and the Statewide EEO and 

Diversity Advisory Committee developed a guide for 

the use of local EEO data
 What is Longitudinal Data & Title 5 EEO Longitudinal Data 

Requirements?

 Why Should I Collect and Analyze Longitudinal Data?

 How Do I Use Longitudinal Data?

 Examples and Best Practices

Intro: EEO Longitudinal Data



What is Longitudinal Data? 
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Longitudinal Data in EEO Programs

•
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Why Should I Collect and Analyze 

Longitudinal Data? 

•

•
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Title 5 EEO Longitudinal Data Requirements



Title 5 EEO Longitudinal Data Requirements
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How do I analyze the data & interpret 
the results?  

•
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Significantly Underrepresented Group 
Analysis (aka “The 80% Rule”)
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80% Rule:  Projected Representation
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Exercise 1: Demo of Datamart & Excel

•

•

•

•

•

http://datamart.cccco.edu/






Faculty & Staff Demographics



Part 1: Employee Data

•

•

•
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https://datamart.cccco.edu/Faculty-Staff/Staff_Demo.aspx




•

•
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Part 2: Student Data

•

•

•
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https://datamart.cccco.edu/Students/Student_Term_Annual_Count.aspx




Part 3: Cleaning & Pivot Table
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Pivot Table
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•

•
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Step 4: Pivot Table Fields
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Step 4: Pivot Table Fields (continued)



Pivot Table for the % of Employees by Gender 
(Fall 2013 – Fall 2017)

•



Significantly Underrepresented Group 
Analysis
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Projected Representation
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Part 4: Index 
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Significantly Underrepresented Group:  
In Summary
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Conclusion (Exercise 1)

•



Exercise 2: Hands-On Activity

•

•
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Group Discussion

•

•
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Want more analysis?



EEOC’s Adverse Impact Test 
(aka “The 4/5ths Test”)



Example:  Coronado CCD 



Example:  Coronado CCD 



Example:  Coronado CCD 



Adverse Impact Test:  In Summary

•

•

•



Adverse Impact Test:  In Summary

•

•
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Sample Sizes are Important!



Sample Sizes are Important!

•

•



Additional Readings

•

•

•

•

•

http://extranet.cccco.edu/Portals/1/Legal/EEO/2018-Longitudinal-Data-Guide.WEB.pdf
https://people.ucsc.edu/~rfairlie/papers/published/aer 2014 - minority instructors and community college.pdf
https://pdfs.semanticscholar.org/877f/7acd7c646a21f4947166a07f41664dcabe95.pdf
http://www.adverseimpact.org/AdverseImpactResearch.htm
https://www.eeoc.gov/laws/guidance/compliance.cfm


Questions
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